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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On December 2, 2024, the Board of Directors (the “Board”) of Spire Global, Inc. (the “Company”) approved, (i) effective as of January 1, 2025, the removal of Peter Platzer as
Chief Executive Officer of the Company and his appointment as Executive Chairman of the Company, (ii) effective as of January 1, 2025, the removal of Theresa Condor as
Chief Operating Officer of the Company and her appointment as Chief Executive Officer of the Company, and (iii) effective as of January 6, 2025, the appointment of Celia
Pelaz as Chief Operating Officer of the Company. The removals of Mr. Platzer and Ms. Condor from their current positions with the Company were not because of any
disagreement relating to the Company’s operations, policies, practices, financial reporting or controls.

Mr. Platzer has served as the Company’s President, Chief Executive Officer, and as one its directors since August 2021. Mr. Platzer previously served as the co-founder and
Chief Executive Officer of Spire Global Subsidiary, Inc. (formerly known as Spire Global, Inc.) (“Legacy Spire”) since September 2012 through the closing of the Company’s
merger with NavSight Holdings, Inc. (“NavSight”).

Ms. Condor has served as the Company’s Chief Operating Officer since October 2021 and as one of the Company’s directors since August 2021. Prior to her role as Chief
Operating Officer, Ms. Condor served as Executive Vice President, General Manager of Space Services and Earth Intelligence since August 2021. Ms. Condor also served as
Executive Vice President, General Manager of Space Services and Earth Intelligence at Legacy Spire, in addition to serving in a variety of other roles at Legacy Spire, since
February 2013, and has served as one of Legacy Spire’s directors since November 2015.

Ms. Pelaz, age 46, will join the Company from HENSOLDT AG, where she has served as Chief Operating Officer since April 2024 and as a member of the Management Board
since July 2021. Prior to her role as Chief Operating Officer, she was Chief Strategy Officer from July 2021 to March 2024 and Head of Spectrum Dominance & Airborne
Solutions Division from April 2018 to August 2022. HENSOLDT AG was carved out of Airbus Group in 2017 and focuses on sensor technologies for defense and security
missions.

There are no arrangements or understandings between Mr. Platzer, Ms. Condor or Ms. Pelaz and any other persons pursuant to which they were appointed as Executive
Chairman, Chief Executive Officer and Chief Operating Officer, respectively. Other than Mr. Platzer and Ms. Condor, who are married, there are no family relationships
between Mr. Platzer, Ms. Condor or Ms. Pelaz and any of the Company’s directors or executive officers. Except as disclosed in the Company’s definitive proxy statement filed
with the Securities and Exchange Commission on April 23, 2024, each of Mr. Platzer, Ms. Condor and Ms. Pelaz does not have any direct or indirect material interest in any
transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

No changes have been made to the existing compensation arrangements of Mr. Platzer and Ms. Condor in connection with these appointments.

On December 3, 2024, Ms. Pelaz entered into an employment contract with the Company establishing her compensation as Chief Operating Officer (the “Employment
Contract”). Pursuant to the Employment Contract, Ms. Pelaz’s initial compensation will consist of the following:

an annual base salary of EUR 430,000;

«she will be eligible to receive an annual cash bonus under the Company’s Executive Officer Short-Term Incentive Plan in a target amount equal to 70% of her annual base
salary; and

she will receive a grant of 150,000 restricted stock units under the Company’s 2021 Equity Incentive Plan, as amended (the “2021 Plan”), to be granted on January 6,

2025, 25% of which will vest on the first Quarterly Vesting Date (as defined below) that is in the same calendar quarter as the one year anniversary of the grant date, and
thereafter the award shall vest as to 1/16th of the total number of shares subject to the award on each Quarterly Vesting Date thereafter over the next three years, in each case
subject to Ms. Pelaz’s continued service with the Company.



“Quarterly Vesting Date” means, with respect to any calendar year, the 20th day of February, May, August, and November.

The Employment Contract provides for severance pay and benefits in the event Ms. Pelaz’s employment is terminated by the Company without Cause (as defined in the
Employment Contract) or due to Ms. Pelaz’s resignation for Good Reason (as defined in the Employment Contract), with such terminations referred to as a “Qualifying
Termination.”

The Employment Contract also provides that if Ms. Pelaz’s employment is terminated as the result of a Qualifying Termination, and the termination date occurs before a
Change in Control (as defined in the 2021 Plan) or after the period that begins on the date of a Change in Control during the term and ends on the 18-month anniversary of such
Change in Control (the “Change in Control Period”), then the Company shall, in addition to paying executive’s base salary and other compensation earned through the
termination date:

*pay to Ms. Pelaz as severance pay an amount equal to 100% of her annualized base salary as of the termination date (or annualized base salary as of immediately prior to a
material reduction of such base salary), less all legally required and authorized deductions and withholdings, payable in a lump sum on the first regular payroll date
immediately following the termination date;

*pay to Ms. Pelaz as additional severance pay an amount equal to 100% of her target annual cash bonus for the fiscal year in which the termination date occurs, less all
legally required and authorized deductions and withholdings, payable in a lump sum on the Company’s first regular payroll date immediately following the termination date
(the “Non-CIC Bonus Payment”);

*pay to Ms. Pelaz as additional severance a lump sum cash payment equal to 100% of her group health insurance coverage with the Company, at the same level of coverage
that was in effect as of the termination date, for a period of 18 months, less all legally required and authorized deductions and withholdings, payable in a lump sum on the
Company’s first regular payroll date immediately following the termination date (the “Non-CIC Benefits Continuation Payment”); and

*pay up to $15,000 for outplacement services by an outplacement services provider selected by Ms. Pelaz, with any such amount payable by the Company directly to the
outplacement services provider or reimbursed to Ms. Pelaz, in either case subject to submission of appropriate receipts before the 12-month anniversary of the termination
date (the “Pelaz Outplacement Payments”).

The Employment Contract provides that if Ms. Pelaz’s employment is terminated as the result of a Qualifying Termination, and the termination date occurs during the Change
in Control Period, then the Company shall, in addition to paying her base salary and other compensation earned through the termination date:

*pay to Ms. Pelaz as severance pay an amount equal to the sum of (i) 150% of her annualized base salary as of the termination date (or annualized base salary as of
immediately prior to a material reduction of such base salary), (ii) 150% of her target annual cash bonus for the fiscal year in which the termination date occurs (the “CIC
Bonus Payment”), and (iii) 150% of her group health insurance coverage with the Company, at the same level of coverage that was in effect as of the termination date, for a
period of 18 months (the “CIC Benefits Continuation Payment”), in each case less all legally required and authorized deductions and withholdings, payable in a lump sum
on the Company’s first regular payroll date immediately following the termination date; and

*pay the Pelaz Outplacement Payments.

The Employment Contract also provide that in the case of such a termination, Ms. Pelaz’s then-outstanding equity awards will accelerate and immediately become fully vested,
and the period to exercise any award will become the expiration date of such award, as applicable.

In addition, the Employment Contract provides that if Ms. Pelaz’s employment is terminated as the result of a Qualifying Termination, and a Change in Control occurs within
90 calendar days after the termination date, then she shall receive an additional cash payment equal to the sum of: (i) 50% of her annualized base salary as of the termination
date (or annualized base salary as of immediately prior to a material reduction of such base salary), (ii) the difference between the CIC Bonus Payment and the Non-CIC Bonus
Payment, and (iii) the difference between the CIC Benefits Continuation Payment and the Non-CIC Benefits Continuation Payment, less all legally required and authorized



deductions and withholdings, payable in a single lump sum no later than 10 calendar days after the date of such Change in Control.

The foregoing summary of the Employment Contract does not purport to be complete and is qualified in its entirety by reference to the full text of the Employment Contract, a
copy of which is filed as Exhibit 10.1 to this report and is
incorporated herein by reference.

On December 2, 2024, Leonardo Basola, Chief Financial Officer, informed the Company of his decision to resign as Chief Financial Officer, effective upon the completion of
the Company’s previously disclosed review of certain accounting practices and the related restatement of prior period financial statements. Mr. Basola’s decision was not
because of any disagreement relating to the Company’s operations, policies, practices, financial reporting or controls.

On December 2, 2024, the Board appointed Thomas Krywe as the Company’s interim Chief Financial Officer, effective upon Mr. Basola’s departure as Chief Financial Officer,
while the Company searches for Mr. Basola’s replacement.

Mr. Krywe, age 53, has been a consultant to the Company since August 2024. Mr. Krywe previously was an advisor to Volocopter GmbH from January 2024 through May
2024 and the Company’s Chief Financial Officer from August 2021 through September 2023. Mr. Krywe also served as the Chief Financial Officer of Legacy Spire from
October 2020 through the closing of the Company’s merger with NavSight, and in various other positions at Legacy Spire since October 2017. Prior to this, Mr. Krywe served
as Vice President, Finance at Jive Software, Inc., a communication software company, from September 2015 to September 2017, and as Senior Director of Finance of the Data
Protection Division at Dell EMC, a data storage and information security company and subsidiary of Dell Technologies Inc., from January 2013 to September 2015. Mr. Krywe
served as Vice President of Finance and Accounting at 2Wire, Inc., a home networking customer premises equipment manufacturer acquired by Arris International, Plc, from
June 2008 to November 2012. Mr. Krywe holds a B.S. in Commerce, Finance from Santa Clara University.

There are no arrangements or understandings between Mr. Krywe and any other persons pursuant to which he was appointed Chief Financial Officer. There are no family
relationships between Mr. Krywe and any of the Company’s directors or executive officers, and Mr. Krywe does not have any direct or indirect material interest in any
transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

Effective August 12, 2024, the Company entered into a consulting agreement with Mr. Krywe (the “Consulting Agreement”), pursuant to which he receives an annual base
salary of $390,000 and will receive a fiscal year 2024 annual bonus equivalent to 80% of his annual base salary, prorated to reflect his start date. On August 12, 2024, Mr.
Krywe also received a grant of 74,375 restricted stock units under the 2021 Plan that vest quarterly on each Quarterly Vesting Date thereafter over a 12-month period. The first
tranche of such restricted stock units vested on August 20, 2024. The term of the Consulting Agreement ends on December 31, 2024, but the Consulting Agreement is
renewable thereafter on a month-to-month basis. If either party breaches a material provision of the Consulting Agreement, the other party may terminate upon 10 days’ notice,
unless the breach is cured within the notice period. The Company also may terminate the Consulting Agreement at any time, with or without cause, upon 30 days’ notice.

The Consulting Agreement provides for severance pay and benefits in the event the Consulting Agreement is terminated by the Company without Cause. If the Consulting
Agreement is terminated without Cause, and the termination date occurs before a Change in Control or after the Change in Control Period, then the Company shall, in addition
to paying Mr. Krywe’s base salary and other compensation earned through the termination date:

*pay to Mr. Krywe as severance pay an amount equal to 100% of his annualized base salary as of the termination date (or annualized base salary as of immediately prior to a
material reduction of such base salary), less all legally required and authorized deductions and withholdings, payable in a lump sum on the first regular payroll date
immediately following the termination date;

*pay to Mr. Krywe as additional severance the Non-CIC Bonus Payment; and

*pay up to $15,000 for outplacement services by an outplacement services provider selected by Mr. Krywe, with any such amount payable by the Company directly to the
outplacement services provider or reimbursed to Mr. Krywe, in either case subject to submission of appropriate receipts before the 12-month anniversary of the termination
date (the “Krywe Outplacement Payments”).



The Consulting Agreement provides that if the Consulting Agreement is terminated without Cause, and the termination date occurs during the Change in Control Period, then
the Company shall, in addition to paying his base salary and other compensation earned through the termination date:

*pay to Mr. Krywe as severance pay an amount equal to the sum of (i) 150% of his annualized base salary as of the termination date (or annualized base salary as of
immediately prior to a material reduction of such base salary) and (ii) the CIC Bonus Payment; and
*pay the Krywe Outplacement Payments.

The Consulting Agreement also provides that in the case of such a termination, Mr. Krywe’s then-outstanding equity awards will accelerate and immediately become fully
vested, and the period to exercise any award will become the expiration date of such award, as applicable.

In addition, the Consulting Agreement provides that if the Consulting Agreement is terminated without Cause, and a Change in Control occurs within 90 calendar days after the
termination date, then he shall receive an additional cash payment equal to the sum of: (i) 50% of his annualized base salary as of the termination date (or annualized base salary
as of immediately prior to a material reduction of such base salary) and (ii) the difference between the CIC Bonus Payment and the Non-CIC Bonus Payment.

The foregoing summary of the Consulting Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the Consulting Agreement, a
copy of which is filed as Exhibit 10.2 to this report and is incorporated herein by reference.

No changes have been made to the existing compensation arrangement of Mr. Krywe in connection with this appointment.

Item 7.01. Regulation FD Disclosure.

On December 3, 2024, the Company issued a press release announcing the executive transitions disclosed above. A copy of the press release is attached as Exhibit 99.1 to this
Current Report on Form 8-K and is incorporated herein by reference.

The information furnished pursuant to Item 7.01 of this Current Report on Form 8-K, including Exhibit 99.1 hereto, shall not be deemed to be “filed” for purposes of Section 18
of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that Section, and shall not be deemed to be incorporated by
reference into any filing of the Company under the Securities Act of 1933, as amended, or the Exchange Act, except as may be expressly set forth by specific reference in such
filing.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibits Description

10.1 Employment Contract, effective January 6. 2025, between Celia Pelaz and Spire Global Germany GmbH
10.2 Consulting Agreement, effective August 12, 2024, between Thomas Krywe and Spire Global, Inc.

99.1 News release of Spire Global, Inc., dated December 3. 2024

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Exhibit 10.1

Employment Contract
between
Spire Global Germany GmbH, Koppstrafie 12, 81379 Miinchen, Germany
- hereinafter the “Employer” or “Company”-
and Mrs. Celia Pelaz, residing at Postr. 10, 88048 Fischbach, Germany
- hereinafter the “Employee” —
The Employer and the Employee collectively the “Parties”, and each individually a “Party”

Preamble

(1) The Employer is affiliated with Spire Global Inc. and as such part of the Spire global group of companies (hereinafter the “Spire Global
Group”).

(2) The Employer desires to employ Employee pursuant to the terms of this Employment Agreement (the “Agreement”) as of January 6, 2025
(the “Effective Date”).

(3) The Company believes that it is in its best interests to provide the Employee with an incentive to provide her services and to motivate her to
maximize the value of the Company upon a Change in Control for the benefit of its ultimate stockholders.

Now, therefore, in consideration of the mutual premises and covenants contained herein, the Parties hereto agree as follows:

Sec. 1 Scope of duties

(1) As of the Effective Date, the Employee is employed to act as the “Chief Operating Officer” of Spire Global Inc. In this position, she will

report to the CEO of Spire Global Inc. Her duties will notably include, but will not be limited to, the performance of the following
tasks:

*Own the day-to-day responsibility for the revenue and operations of the Company
*Own the roadmap for growth and professionalization under the guidance of the CEO
*Drive and own Company revenue performance and operational excellence through leader-ship of Spire business units, sales channels
and operational functions.
*Work in close cooperation with the Chief Technology Officer to ensure that engineering efforts support underlying business needs
«Implement the appropriate level of process, cross-functional standardization, and risk management for the phase of the organization
without losing the culture of agility

(2) The Employee’s normal duties are those reasonably consistent with the above-mentioned functions. The Employer may from time to time
also require the Employee to perform other duties in addition to or instead of her duties according to its assessment or its operational
need, provided that such duties are commensurate with her experience and/or education.



(3) The Employer may at any time vary the capacity in which the Employee is employed, her job title and/or the nature and scope of her duties
Y 1€ Y ! “mployee 1s employ J ¢ p
provided that such variation does not result in any material or significant loss of status or authority.

(4) During the term of this employment contract, the Employee shall not undertake any work for companies not affiliated with the Company
while she is employed by the Company, nor shall she be employed, engaged, concerned or interested (whether directly or indirectly) in
any trade, business, undertaking or occupation other than that of the Company or other entities forming part of the Spire Global Group.
In addition, the Employee shall notify the Company of any voluntary or unpaid work that may affect the Employee’s performance of
her functions in accordance with this Agreement. Employee may take advisory/supervisory board positions on written permission of
the CEO.

(5) The Employee warrants that she is entitled to work in the territory of Germany undertaking the type of work for which she is employed by the
Company without any additional approvals, has provided the Company with written evidence of such entitlement and will notify the
Company immediately if she ceases to be so entitled during the term of this Agreement.

(6) Considering her status as a managerial employee (leifende Angestelite) at the Company the Employee is herewith granted the status as a fully
authorized officer with individual power of representation (Einzelprokura). That status exists independently of this Agreement and may
be revoked by the Employer at any time without stating any reasons.

Sec. 2 Working Time; Working Place

(1) In general, the working hours for the Employee are 40 hours per week, 8 hours per day, from 9:00 am to 6:00 pm (including lunch break).
Given her managerial position the Employee is prepared to work overtime without additional compensation on weekdays, weekends
and public holidays, as is required by her responsibilities. The Parties agree that as the work requirements permit, the Employee may
make us of flexible working hours.

(2) The Employee’s usual working place will be Koppstrafie 12, 81379 Miinchen, Germany. The Employee is, however, prepared to spend her
working time in other places and to travel for work purposes both inside Germany as well as abroad, as required by the scope of her
work.

Sec. 3 Duration; Termination

(1) This Agreement will become effective as of January 6, 2025, and is concluded for an indefinite period.

(2) Prior to commencement of this service contract the Employee will ensure to have obtained all necessary administrative authorizations
regarding her work permit in Germany.

(3) Any party who wishes to terminate this Agreement has to notify the termination to the other party by registered mail or by signing for
acknowledgment of receipt a copy of the notice



of termination. The right to extraordinary termination (without notice) for good cause (wichtiger Grund) remains unaffected.
(4) This Agreement will terminate upon:

a. The effective date of the written notice (with notice or for cause) from the Company of the termination of this Agreement (or any
later date specified in such written notice from the Company);

b. The effective date of Employee’s resignation for Good Reason without notice or any other reason with notice (as specified in written
notice from Employee); or

c. the Employee’s death.
(1) The date upon which Employee’s termination of employment with the Company is effective is the “Termination Date”.

(2) Any termination of this employment contract must be made in writing. Given the long-term employment relationship between the Employee
and other companies of the Spire Global Group the notice period is six months to the end of a calendar month.

(3) Termination for good cause (wichtiger Grund) remains unaffected by this provision. Reasons which may lead to a termination for cause
(“Cause”) with immediate effect of this Agreement by the Company can consist, amongst others, of

a. an unauthorized use or disclosure by the Employee of the confidential information or trade secrets of the Spire Global Group, which
use or disclosure causes material harm to the Spire Global Group;

b. a material failure by the Employee to comply with the Spire Global Group’s written policies or rules after receiving written
notification of such failure and if curable, provision of a reasonable cure period of no less than 30 days following the receipt
of such notice;

c. the Employee’s conviction of, or plea of “guilty” or “no contest” to, a felony, or her commission of any act of moral turpitude,
dishonesty or fraud against, or the misappropriation of material property belonging to, the Spire Global Group or its affiliates;

d. the Employee’s gross misconduct which results in material harm to the Spire Global Group;
e. fraud, misappropriation, or embezzlement by the Employee;

f. a continuing failure by the Employee to perform her reasonably assigned duties after receiving written notification of such failure and
provision of a reasonable cure period of no less than 30 days following the receipt of such notice; or
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g. a failure by the Employee to cooperate in good faith with a governmental or internal investigation of the Spire Global Group or any
of their directors, officers or employees, if the Spire Global Group has requested her cooperation.

(4) Reasons which may lead to a resignation with immediate effect (“Good Reason”) of this Agreement by the Employee can consist, amongst
others, of

a. a material reduction of the Employee’s duties, position or responsibilities; provided, however, that a reduction in duties, position or
responsibilities solely by virtue of Spire Global being acquired and made part of a larger entity will not constitute a reason to
resign with immediate effect;

b. a material reduction (defined as a reduction of 10% or greater) in the Employee’s total compensation (except where there is a
reduction applicable to the management team generally); provided, however, that a temporary reduction in the Employee’s
Base Salary of ten percent (10%) or less in any one year will not be deemed a material reduction; or - a material change in the
geographic location of the Employee’s primary work facility or location; provided, that a relocation of less than forty (40)
kilometers from the Employee’s current location will not be considered a material change in geographic location. To the
extent the Employee’s primary work facility or location is not the Company’s corporate facilities or offices due to a shelter-
in-place order, quarantine order, or similar work-from-home requirement that applies to the Employee, the Employee’s
primary work facility or location, from which a change in location under this clause b. will be measured, will be considered
the Company’s office or facility location where the Employee’s employment relationship with the Company primarily was
based immediately prior to the commencement of such shelter-in-place order, quarantine order, or similar work-from-home
requirement. As of the Commencement Date, such location will be considered the Company’s registered office in Munich; or

c. the material breach of this Agreement by the Company. It is understood that apart from extraordinary circumstances the Employee
may not resign with immediate effect unless she has first provided the Company with written notice of the acts or omissions
constituting the grounds for resignation with immediate effect and a reasonable cure period of not less than thirty (30) days
following the date the Company receives such notice, and such condition has not been cured during such period.

(5) If the Employee becomes permanently incapable to work during the term of this employment contract, this contract shall end at the end of the
quarter following the quarter in which the permanent incapacity to work was established. Permanent incapacity for work within the
meaning of this Agreement shall be deemed to exist if the Employee is unable to perform her duties for more than six months and is
not expected to regain her ability to perform her duties within a further three months. The shareholders’ meeting may demand that the
existence of the prerequisites be examined by a medical expert at the expense of the Company, whereby the type and scope of the
examinations to be carried out must be within reasonable limits, and the Employee will release the expert from such professional’s
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confidentiality obligation only vis-a-vis the shareholders’ meeting and with regard to the question of fitness for duty. In this respect, the
representative of the shareholders’ meeting will undertake in writing to maintain confidentiality. If no agreement can be reached on a
physician, the chairman of the medical association at the registered office of the company shall be asked to appoint a medical expert.

(6) Upon termination of this Agreement for whatever reason, or at any time on demand, the Employee shall deliver forthwith to the Company all
books, documents, papers (including photocopies) in each case in whatever format, i.e. electronic or physical form, they may exist,
materials, credit cards, computer disks and copies of any software and any other property belonging to the Company or any company of
the Spire Global Group which may then be in the Employee’s possession or under her power or control including, without limitation,
any documents (whether held physically or in electronic storage) belonging to third persons which may be in her possession or under
her power or control and relate in any way to the business or affairs of the Company or any company of the Spire Global Group or any
supplier, agent, distributor, customer or client of the Company or any company of the Spire Global Group, and the Employee shall not
without written consent of the Company retain any copies thereof.

(7) In the event of termination, the Employer shall be entitled to release the Employee from the obligation to perform her work under this
employment contract, either on a revocable or irrevocable basis, in whole or in part, with immediate effect, taking into account any
outstanding vacation entitlements, while continuing to pay her remuneration until the effective date of the termination, unless special
interests of the Employee outweigh the interest of the Company in releasing her.

Sec. 4 Remuneration

(1) The Employee’s gross annual salary in respect of her work performed under this Agreement shall be EUR 430,000.00, subject to all legal and
statutory deductions.

(2) The Employee’s annual salary shall be payable monthly in 12 (twelve) equal instalments at the end of each calendar month, after deduction of
all duties, taxes and social security contributions as required by law.

(3) The Company shall pay the statutory employer’s contribution to social security insofar as the Employee is subject to social security
contributions. It shall further pay the Employee the employer’s portion to the statutory health insurance pursuant to Chapter 5 of the
German Social Code (SGB V).

(4) As an Executive Officer of Spire Global, the Employee is eligible to participate in the Executive Officer Short-Term Incentive Plan (the
“Bonus Plan”) under which annual cash bonus awards (the “Cash Awards”) may be provided to eligible Executive Officers. Under
this Plan, the Employee’s Target Incentive Award is set at 70% of the gross annual base salary. As set forth in this Plan, the grant of
Awards is within the discretion of the Compensation Committee, and the payment of these Awards is subject to several contingencies,
including the attainment of company performance goals approved by the
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Compensation Committee. As such, any Cash Award payments under this Plan will be based 100% on Spire Global’s performance and
may be more or less than the Target Incentive Award as previously described. Any payments under this plan may be pro-rated based
on changes in gross annual base salary and / or the Target Incentive Award percentage.

Bonus payments, if any, will be made subject to the deduction of social and tax contributions as required by applicable law.

(5) In addition to the Employee’s cash compensation which includes an Annual Base Salary and Target Incentive Award, the Employee will also
be eligible to receive Equity Award Grants (the “Equity Award Grants ") issued pursuant to the terms of Spire Global’s 2021 Equity
Incentive Plan (the “Plan” or the “Equity Incentive Plan”) and the applicable grant agreement. The actual size of the Equity Award
Grants and terms of any such grants will be determined by the Board of Directors or duly designated Compensation Committee, in its
sole discretion.

(6) Employee is covered by, and to the same extent, the same D&O insurance as all other Section 16 officers are covered by.
(7) The agreed remuneration shall cover the employee’s entire work performance.
Sec. 4a Payments Due upon Termination

(1) “Change in Control” and “Disability” hereunder have the same meaning such terms have in the Spire Global, Inc. 2021 Equity Incentive
Plan, as amended from time to time (the “Equity Incentive Plan”).

(2) “Qualifying Termination” hereunder shall mean if either the Company terminates Employee’s employment without Cause or if Employee
resigns with Good Reason.

(3) Qualifying Termination Before a Change in Control or after the Change in Control Period. If Employee’s employment with the Company is

terminated as the result of a Qualifying Termination, and the Termination Date occurs before a Change in Control or after the Change
in Control Period, then the Company shall, in addition to paying the Employee’s base salary and other compensation earned through
the Termination Date, and subject to Sec. 4c. below:

a. pay to the Employee as severance pay an amount equal to one hundred percent (100%) of Employee’s annualized base salary as of the
Termination Date (or Employee’s annualized base salary as of immediately prior to a material reduction of such base salary),
less all legally required and authorized deductions and withholdings, payable in a lump sum on the first regular payroll date
immediately following the Termination Date (the “Non-CIC Severance Payment”);

b. pay to the Employee as additional severance pay an amount equal to one hundred percent (100%) of Employee’s target annual cash
bonus for the fiscal year in which the Termination Date occurs, less all legally required and authorized deductions
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and withholdings, payable in a lump sum on the Company’s first regular payroll date immediately following the Termination
Date (the “Non-CIC Bonus Payment”);

c. pay to Employee as additional severance a lump sum cash payment equal to one hundred percent (100%) of Employee’s group health
insurance coverage with the Company, at the same level of coverage that was in effect as of the Termination Date, for a
period of twelve (12) months, less all legally required and authorized deductions and withholdings, payable in a lump sum on
the Company’s first regular payroll date immediately following the Termination Date (the “Non-CIC Benefits Continuation
Payment”); and

d. pay up to EUR 15,000.00 for outplacement services by an outplacement services provider selected by Employee, with any such
amount payable by the Company directly to the outplacement services provider or reimbursed to Employee, in either case
subject to Employee’s submission of appropriate receipts before the twelve (12) month anniversary of the Termination Date
(the “Outplacement Payments”).

(4) Qualifying Termination During the Change in Control Period. If Employee’s employment with the Company is terminated as the result of a
Qualifying Termination, and the Termination Date occurs on the date of a Change in Control to occur during the Term or before the
eighteen (18) month anniversary of such Change in Control (the “Change in Control Period”), then the Company shall, in addition to
paying Employee’s base salary and other compensation earned through the Termination Date, and subject to Sec. 4c. below:

a. pay to Employee as severance pay an amount equal to the sum of (i) one hundred fifty percent (150%) of Employee’s annualized base
salary as of the Termination Date (or Employee’s annualized base salary as of immediately prior to a material reduction of
such base salary) (the “CIC Severance Payment”), (ii) one hundred fifty percent (150%) of Employee’s target annual cash
bonus for the fiscal year in which the Termination Date occurs (the “CIC Bonus Payment”), and (iii) one hundred fifty
percent (150%) of Employee’s group health insurance coverage with the Company, at the same level of coverage that was in
effect as of the Termination Date, for a period of eighteen (18) months (the “CIC Benefits Continuation Payment”), in each
case less all legally required and authorized deductions and withholdings, payable in a lump sum on the Company’s first
regular payroll date immediately following the Termination Date; and

b. pay the Outplacement Payments.

c. Vesting of Equity Awards Upon a Change in Control. If a Qualifying Termination occurs with the Termination Date occurring during
the Change in Control Period, then, with respect to any equity-based award that has been granted to Employee under the
Equity Incentive Plan or otherwise and is outstanding and not fully vested on the Termination Date (an “Equity Award”),
and notwithstanding any language in the Company’s equity plan to the contrary, the unvested portion of any Equity
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Award, including performance based Equity Awards, that are outstanding on the Termination Date will immediately fully
vest. Notwithstanding any provision to the contrary in the terms of any Equity Award agreement regarding the expiration
date of the Equity Award, if such Equity Award is a stock option, it will remain exercisable until the expiration date of such
award and the exercisable period identified in the Equity Award shall not apply.

(5) Other Termination of Employment Events. If Employee’s employment with the Company is terminated by reason of:
a. termination by the Company for Cause; or
b. Employee’s death or Disability, or Employee’s resignation without Good Reason,

then the Company shall pay to the Employee or the Employee’s beneficiary or Employee’s estate, as the case may be, Employee’s base
Salary and other compensation earned through the Termination Date and Employee shall not be eligible or entitled to receive any
severance pay or benefits from the Company.

Sec. 4b Anticipatory Qualifying Termination.

If Employee’s employment with the Company is terminated as the result of a Qualifying Termination, and a Change in Control occurs within
ninety (90) calendar days after Employee’s Termination Date, then, subject to Sec. 4c. below, the Employee shall receive an additional cash
payment equal to the sum of: (i) fifty percent (50%) of Employee’s annualized base salary as of the Termination Date (or Employee’s
annualized base salary as of immediately prior to a material reduction of such base salary), (ii) the difference between the CIC Bonus Payment
amount and the Non-CIC Bonus Payment amount, and (iii) the difference between the CIC Benefits Continuation Payment and the Non-CIC
Benefits Continuation Payment, less all legally required and authorized deductions and withholdings, payable in a single lump sum no later
than ten (10) calendar days after the date of such Change in Control. With regard to the Employee’s then outstanding equity awards Sec. 4a.(4)
(c) above applies correspondingly.

Sec. 4¢ Conditions to Receive Payments

The Company will not be obligated to make any payments under Sec. 4a.(3) or under Sec. 4a.(4) or under Section 4b. to or on behalf of
Employee unless (i) Employee signs a release of claims in a form determined by the Company (the “Release™), (ii) all applicable consideration
periods and rescission periods provided by law (if any) with respect to the Release have expired without Employee rescinding the Release, and
(ii1) Employee is in material compliance with the terms of this Agreement and any other written agreement between Employee and the
Company.

Sec. 5 Reimbursement of Expenses
(1) Within the limits of their deductibility by the Company under applicable tax laws, the Company shall fully reimburse (or procure the
reimbursement of) all reasonable expenses properly and necessarily incurred by the Employee in the proper performance of her duties

during the course of her employment with the Company. The Employee shall incur
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expenses in accordance with the Company’s policies on expenses as communicated to the Employee from time to time, subject to the
production of receipts or other appropriate evidence of payment.

(2) Any procurement card supplied to the Employee by the Company shall be used only for expenses properly and necessarily incurred by the
Employee in the proper performance of her duties during the course of her employment.

Sec. 6 Continuation of Salary Payments in the Event of Illness

In the event of incapacity to work (see Sec. 13 below), the Employee shall be entitled to receive her full fixed remuneration for the statutory
period of six weeks.

Sec. 7 Vacation

(1) The Employee shall receive a vacation in accordance with the Company’s paid time off policy. If not used in the previous year there will be
no vacation carry over to the next year. The statutory vacation period is always considered to be taken first.

(2) For the year of commencement and termination of this Agreement (in the latter instance in case the termination date is not December 31) the
Employee’s vacation period shall be calculated pro rata temporis.

Sec. 8 Confidential Information

(1) The Employee shall not (except as authorized or required by her employment hereunder) during the continuance of her employment and after
the termination use (other than in the proper performance of her duties and for the purposes of the Company or any Group Company)
or disclose to any person, firm, company or other organization whatsoever any information relating to the organization, business or
finances of the Company or any company of the Global Spire Group or any of its customers, agents or suppliers or any of its trade
secrets or confidential details of any dealings, transactions or affairs of which the Employee is in possession and shall keep with
inviolable secrecy all matters entrusted to her, and the Employee shall use her best endeavors to prevent the disclosure or use of any
such information in any manner which may injure or cause loss whether directly or indirectly to the Company or any company of the
Global Spire Group or any of its or their officers, directors, employees, customers, agents or suppliers.

(2) Any notes, memoranda or copies made by the Employee during the term of this Agreement or at any time thereafter relating to any matter
within the scope of the business of the Company or any company of the Spire Group or concerning any of its dealings, transactions or
affairs shall be and remain the property of the Company or any company of the Global Spire Group, and the Employee will not either
during the term of this Agreement or at any time thereafter use or permit to be used any such notes, memoranda or copies otherwise
than for the benefit of the Company or any company of the Global Spire Group.

(3) The Employee will not make any public statement or any statement to a person employed or associated with the media concerning the
Company, any company of the Global Spire



Group or any of its or their officers, directors or employees, customers, agents or suppliers or their activities without first obtaining the
written permission of the Company.

Sec. 9 E-Mail and Internet Usage

(1) The Employee acknowledges that access to the Company’s computer, email, internet, telephone and other information technology systems
(collectively “IT Systems”) is provided for business purposes only.

(2) The Company does not allow its IT Systems to be used to create, send, receive, or store any data that can reasonably be considered illegal,
inappropriate, offensive, defamatory, obscene, harassing, or which infringes the rights of a third party.

(3) The Company reserves the right to access, inspect, review, copy, and delete any of the information, data, or messages accessed through its IT
Systems with or without notice to the Employee in order to protect the Company’s interests. This includes, but is not limited to, all e-
mail messages sent or received, all website visits, all chat sessions, all voicemails, and all file transfers into and out of the Company’s
IT Systems. In addition, the Company may review IT Systems activity and analyze usage patterns. Accordingly, the Employee does not
have any expectation of privacy as to her IT Systems usage and should not use these systems for information the Employee wishes to
keep private.

(4) Use of IT Systems in a manner that breaches the provisions of this Clause 9 or other policies related to IT Systems published by the Company
from time to time may constitute a serious breach of discipline and may result in disciplinary action against the Employee including
dismissal without notice or payment in lieu of notice.

Sec. 10 Non-Competition

(1) The Employee undertakes not to enter in her own name and on her own behalf in any business that is in direct or indirect competition with the
Company’s or any company of the Spire Global Group’s businesses.

(2) The Employee undertakes not to, either directly or through any other person or entity, solicit or induce or endeavor to solicit or induce any
person who, on the date of termination of this Agreement, is employed by the Company or any company of the Spire Global Group to
cease working for or providing services to the Company or any company of the Sire Global Group.

(3) The Employee undertakes not to, either directly or through any other person or entity, solicit or induce or endeavor to solicit or induce any
consultant, supplier, or service provider to cease to deal with the Company or any company of the Spire Global Group and shall not
interfere in any way with any relationship between a consultant, a supplier, or a service provider and the Company or any company of
the Spire Global Group.

(4) The Employee undertakes not to, either directly or through any other person or entity, solicit or induce or endeavor to solicit or induce any
customer, client or other party receiving goods or services from the Company or any company of the Spire Global Group
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on the date of termination of this Agreement to cease to deal with the Company or any company of the Spire Global Group and shall
not interfere in any way with any relationship between any such customer, client or other party and the Company or any company of
the Spire Global Group.

(5) The undertakings set out in subsections (2) to (4) of this Sec. 10 are applicable during the term of this Agreement.

(6) The Employee agrees that she will never make any negative or disparaging statements (orally or in writing) about the Company, any
company of the Sire Global Group or its or their respective stockholders, directors, officers, employees, products, services, or business
practices.

Sec. 11 Intellectual Property

(1) The Employee acknowledges and agrees that, to the fullest extent authorized by law, all intellectual property rights which are directly or
indirectly related to the Company’s activities and which concern work results created by the Employee in the course of her
employment by the Company, upon instruction of the Company or simply by using techniques, means, resources and/or data belonging
to the Company, shall be exclusively assigned to the Company, without the Employee having the right to claim any additional
remuneration other than that provided for in this Agreement.

(2) Such intellectual property rights shall in particular include, but are not limited to, all present and future author’s rights, moral rights, rights on
data bases, design rights or patent rights for the full term thereof, throughout the world.

(3) The assignment of rights to the Company will in particular, but not only include the right to sell, license, reproduce, communicate, translate,
adapt, modify and in a general way put on the market either for free or against remuneration.

(4) The Employee irrevocably appoints the Company to be her attorney in fact and on her behalf to execute documents, use her name and do alt
things which are necessary or desirable for the Company to obtain for itself or its nominee the full benefit of this clause 11. A
certificate in writing, signed by any officer of the Company, that any instrument or act falls within the authority conferred by this
Agreement shall be conclusive evidence that such is the case so far as any third party is concerned.

Sec. 12 Assignment and Pledge

The Employee is not entitled to assign, pledge or otherwise encumber any claims arising from this Agreement without the prior consent of the
Employer.

Sec. 13 Notice in Case of Sick Leave

(1) The Employee shall be obliged to notify the Employer without undue delay of any inability to perform her work and the reasons for such
inability.
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(2) For an inability to work for more than three working days, the Employee shall provide evidence of the nature of the inability. In the event of
incapacity for work, a medical certificate shall be submitted. The Employer reserves the right to demand proof of the prevention
already from the first day of absence.

Sec. 14 Expiry Clause

(1) All mutual claims arising from the employment relationship and those connected with the employment relationship shall be forfeited if they
are not asserted against the other contractual party in text form (Section 126 b BGB) within three months of the due date. In the event
of rejection by the other party, the claims must be asserted by legal action within a further period of three months after rejection,
otherwise they shall lapse.

(2) The exclusion according to item 1 above shall not apply in the case of liability due to intent or gross negligence as well as in the case of injury
to life, body or health.

(3) Furthermore, the exclusion pursuant to Clause 1 above shall not apply to the employee’s claims to the statutory minimum wage and in the
case of other claims arising from the law, statutory ordinances, collective bargaining agreements or works agreements which cannot be
waived or which can only be waived with the consent of third parties. Any claims to remuneration in excess of this shall, however, be
subject to exclusion in accordance with the above subsec. (1).

Sec. 15 Use of Company Telecommunications and Data Processing Equipment

(1) The Company’s Internet connection and the e-mail system may only be used for business purposes. Private use by the employee is not
permitted. The Internet may only be used with the valid personal access authorization. The user ID and password may not be passed on
to third parties.

(2) No foreign programs/files may be copied to the hard disk, installed and/or used on the computer via floppy disk, CD-ROM, similar data
carriers or the Internet. Attention must be paid to virus control. Virus protection programs are to be used. Any malfunctions that may
be related to a virus infection must be reported immediately to the network administration/system administrator. The retrieval, offering
or distribution of illegal content, in particular of a racist or pornographic nature, is prohibited.

(3) In the event of her absence from work (vacation, illness, etc.), the Employee shall be responsible for setting up an automated reply to the
sender of incoming e-mails, informing the sender of the Employee’s absence and including a reference to the responsible representative
and her contact details.

(4) Violations of the above rules may result in consequences under labor law.

Sec. 16 Miscellaneous

(1) There are no ancillary oral or written agreements apart from this this employment contract addressing the Employee’s work for the Employer.
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(2) Additions and amendments to this employment contract, including the waiver of this written form requirement, must be made in writing. A
company practice is not such an express or individual contractual agreement. Repeated benefits or privileges without an express or
individual contractual agreement shall also not constitute a claim for the future.

(3) The Employee is hereby informed that her personal data will be collected, stored and processed, including automatically, on the basis of and
in accordance with the legal requirements, in particular the EU General Data Protection Regulation (GDPR) and the German Federal
Data Protection Act (BDSG). She confirms that she has read and understood the data protection information enclosed as Annex 1 to
this Agreement and thus declares her consent. She declares that she has also read and understood the attached declaration on data
secrecy and will sign the declaration of commitment pursuant to Section 53 BDSG, attached as Annex 2.

(4) This Agreement may be executed by the Parties in one or more counterparts (including by means of telecopied, facsimile, PDF, DocuSign or
other electronic signature pages), each of which shall be deemed an original, but all of which together shall constitute one and the same
agreement. Signatures delivered by telecopied, facsimile, PDF, DocuSign or other electronic signature shall constitute original
signatures.

(5) The rights and obligations of the Company under this Agreement shall inure to the benefit of and will be binding upon the successors and
assigns of the Company. Neither party may, without the written consent of the other party, assign or delegate any of its rights or
obligations under this Agreement except that the Company may, without any further consent of Employee, assign or delegate any of
her rights or obligations under this Agreement to any corporation or other business entity (a) with which the Company may merge or
consolidate, (b) to which the Company may sell or transfer all or substantially all of its assets or capital stock or equity, or (c) any
affiliate or subsidiary of the Company. After any such assignment or delegation by the Company, the Company will be discharged
from all further liability hereunder and such assignee will thereafter be deemed to be the “Company” for purposes of all terms and
conditions of this Agreement, including this Sect. 16.5. The Employee may not assign this Agreement or any rights or obligations
hereunder other than to Employee’s estate in the event of the Employee ‘s death.

(6) Amendments, supplements and the cancellation of this employment contract must be made in writing to be effective. This shall also apply to
the amendment of this written form clause itself. Excluded are thereby, in particular, amendments to this Agreement resulting from a
company practice.

(7) Should individual provisions of this service contract be or become invalid or impracticable, the validity of the remaining provisions shall
remain unaffected. In the event of an invalid provision of this Agreement, the Parties will agree on a replacement provision which is
legally valid and corresponds as much as possible to the economic purpose pursued by the invalid provision. The same principles apply
in case this service contract proves to be incomplete.
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(8) The laws of the Federal Republic of Germany shall apply to this service contract. The Parties acknowledge that all aspects relating to the
Equity Incentive Plan are governed by the laws of the state of Delaware. In line with that granting, vesting and exercising equity
rewards to Employee is also governed by the laws of Delaware.

2 December 2024

Name: Peter Platzer
Employee, for and on behalf of Spire Global Germany GmbH

__/s/ Peter Platzer

Name: Celia Pelaz
The Employee

__/s/ Celia Pelaz
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December, 2024
Celia Pelaz
Re: Stock Grant Letter
Dear Celia,

On behalf of Spire Global, Inc. (the “Company”), I am pleased to provide you with information regarding certain equity compensation awards for which
you are eligible based on your anticipated services provided to a company within the Spire group.

It will be recommended that, subject to the approval of the Company’s Board of Directors or its Compensation Committee, as applicable, in its
sole discretion, the Company grant you an award of restricted stock units (the “Award”) covering 150,000 shares of Company Common Stock (the
“Shares”). The Award will be subject to the terms and conditions of the Spire Global, Inc. 2021 Equity Incentive Plan (as amended, the “Plan”) and
restricted stock unit award agreement thereunder. We will recommend that the Award be scheduled to vest as to twenty-five percent (25%) of the total
number of Shares subject to the Award on the first Quarterly Vesting Date (as defined below) that is in the same calendar quarter as the one (1) year
anniversary of your vesting start date and thereafter as to 1/16th of the total number of Shares subject to the Award on each Quarterly Vesting Date
thereafter over the next three (3) years, in each case subject to your continued service with the Company (or any parent or subsidiary of the Company, as
applicable) through the applicable vesting date. For purposes of the Award, “Quarterly Vesting Date” means, with respect to any calendar year, the 20th
day of February, May, August, and November.

This letter shall in no way be construed to create an employment relationship between you and the Company or any of its affiliates that does not
otherwise exist. The terms of your service shall not be affected in anyway by your participation or entitlement to participate in any stock award plans
including the Plan or any stock option grants. Such stock award plans shall not form part of the terms of your service (express or implied). In calculating
any payment, compensation or damages on the termination of your service for whatever reason (whether lawful or unlawful) which might otherwise be
payable to you, no account shall be taken of your participation in any such plans or any impact upon participation such termination may have.

If you agree to accept the terms of this grant letter, please sign signify such acceptance by signing below.

Sincerely,

Tim Braswell
Chief People Officer

I hereby confirm and accept the above terms of this grant letter:

__/s/ Celia Pelaz
Celia Pelaz
Date:
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Exhibit 10.2

CONSULTING AGREEMENT

Effective_August 12, 2024 Thomas Krywe (“Consultant”) and Spire Global, Inc. (“Company”) agree as follows:

1.Services; Payment; No Violation of Rights or Obligations. Consultant agrees to undertake and complete the Services (as defined in Exhibit
A) in accordance with and on the schedule specified in Exhibit A. As the only consideration due Consultant regarding the subject matter of
this Agreement, Company will pay Consultant in accordance with Exhibit A. Unless otherwise specifically agreed upon by Company in
writing (and notwithstanding any other provision of this Agreement), all activity relating to Services will be performed by and only by
Consultant or by employees of Consultant and only those such employees who have been approved in writing in advance by Company.
Consultant agrees that it will not (and will not permit others to) violate any agreement with or rights of any third party or, except as expressly
authorized by Company in writing hereafter, use or disclose at any time Consultant’s own or any third party’s confidential information or
intellectual property in connection with the Services or otherwise for or on behalf of Company.

2.0wnership Rights; Proprietary Information; Publicity.

a.Company shall own all right, title and interest (including all intellectual property rights of any sort throughout the world) relating to any and
all inventions, works of authorship, designs, know-how, ideas and information made or conceived or reduced to practice, in whole or in part,
by or for or on behalf of Consultant during the term of this Agreement that relate to the subject matter of or arise out of or in connection with
the Services or any Proprietary Information (as defined below) (collectively, “Inventions”) and Consultant will promptly disclose and
provide all Inventions to Company. All Inventions are work made for hire to the extent allowed by law and, in addition, Consultant hereby
makes all assignments necessary to accomplish the foregoing ownership. Consultant shall assist Company, at Company’s expense, to further
evidence, record and perfect such assignments, and to perfect, obtain, maintain, enforce and defend any rights assigned. Consultant hereby
irrevocably designates and appoints Company as its agents and attorneys-in-fact, coupled with an interest, to act for and on Consultant’s
behalf to execute and file any document and to do all other lawfully permitted acts to further the foregoing with the same legal force and
effect as if executed by Consultant and all other creators or owners of the applicable Invention.

b.Consultant agrees that all Inventions and all other business, technical and financial information (including, without limitation, the identity
of and information relating to customers or employees) developed, learned or obtained by or on behalf of Consultant during the period that
Consultant is to be providing the Services that relate to Company or the business or demonstrably anticipated business of Company or in
connection with the Services or that are received by or for Company in confidence, constitute ‘“Proprietary Information.” Consultant shall
hold in confidence and not disclose or, except in performing the Services, use any Proprietary Information. However, Consultant shall not be
obligated under this paragraph with respect to information Consultant can document is or becomes readily publicly available without
restriction through no fault of Consultant. Upon termination or as otherwise requested by Company, Consultant will promptly



provide to Company all items and copies containing or embodying Proprietary Information, except that Consultant may keep its personal
copies of its compensation records and this Agreement. Consultant also recognizes and agrees that Consultant has no expectation of privacy
with respect to Company’s telecommunications, networking or information processing systems (including, without limitation, stored
computer files, email messages and voice messages) and that Consultant’s activity, and any files or messages, on or using any of those
systems may be monitored at any time without notice.

c.As additional protection for Proprietary Information, Consultant agrees that during the period over which it is to be providing the Services
and for one (1) year thereafter, Consultant will not directly or indirectly encourage or solicit any employee or consultant of Company to leave
Company for any reason. Consultant may perform services for other persons, provided that such services do not represent a conflict of
interest or a breach of Consultant’s obligation under this Agreement or otherwise.

d.To the extent allowed by law, Section 2(a) and any license granted Company hereunder includes all rights of paternity, integrity, disclosure
and withdrawal and any other rights that may be known as or referred to as “moral rights,” “artist’s rights,” “droit moral,” or the like.
Furthermore, Consultant agrees that notwithstanding any rights of publicity, privacy or otherwise (whether or not statutory) anywhere in the
world, and without any further compensation, Company may and is hereby authorized to (and to allow others to) use Consultant’s name in
connection with promotion of its business, products or services. To the extent any of the foregoing is ineffective under applicable law,
Consultant hereby provides any and all ratifications and consents necessary to accomplish the purposes of the foregoing to the extent
possible. Consultant will confirm any such ratifications and consents from time to time as requested by Company. If any other person is in
any way involved in any Services, Consultant will obtain the foregoing ratifications, consents and authorizations from such person for
Company’s exclusive benefit.

e.If any part of the Services or Inventions or information provided hereunder is based on, incorporates, or is an improvement or derivative

of, or cannot be reasonably and fully made, used, reproduced, distributed and otherwise exploited without using or violating technology or
intellectual property rights owned by or licensed to Consultant (or any person involved in the Services) and not assigned hereunder,
Consultant hereby grants Company and its successors a perpetual, irrevocable, worldwide royalty-free, non-exclusive, sublicensable right
and license to exploit and exercise all such technology and intellectual property rights in support of Company’s exercise or exploitation of the
Services, Inventions, other work or information performed or provided hereunder, or any assigned rights (including any modifications,
improvements and derivatives of any of them).

3.Warranties and Other Obligations. Consultant represents, warrants and covenants that:

(1) the Services will be performed in a professional and workmanlike manner and that none of such Services nor any part of this Agreement is
or will be inconsistent with any obligation Consultant may have to others; (ii) all work under this Agreement shall be Consultant’s original
work and none of the Services or Inventions nor any development, use, production, distribution or exploitation thereof will infringe,
misappropriate or violate any intellectual property or other right of any person or entity (including, without limitation, Consultant); (iii)
Consultant has the full right to allow it to provide Company with the assignments and rights provided for herein (and has



written enforceable agreements with all persons necessary to give it the rights to do the foregoing and otherwise fully perform this
Agreement); (iv) Consultant shall comply with all applicable laws and Company safety rules in the course of performing the Services; and
(v) if Consultant’s work requires a license, Consultant has obtained that license and the license is in full force and effect.

4.Termination. If either party breaches a material provision of this Agreement, the other party may terminate this Agreement upon ten (10)
days’ notice, unless the breach is cured within the notice period. Company also may terminate this Agreement at any time, with or without
cause, upon thirty (30) days’ notice, but, if (and only if) such termination is without cause, Company shall upon such termination pay
Consultant all unpaid, undisputed amounts due for the Services completed prior to notice of such termination. Sections 2 (subject to the
limitations set forth in Section 2(c)) through 8 of this Agreement and any remedies for breach of this Agreement shall survive any
termination or expiration. Company may communicate the obligations contained in this Agreement to any other (or potential) client or
employer of Consultant.

5.Relationship of the Parties: Independent Contractor. Notwithstanding any provision hereof, Consultant is an independent contractor and is
not an employee, agent, partner or joint venturer of Company and shall not bind nor attempt to bind Company to any contract. Consultant
shall accept any directions issued by Company pertaining to the goals to be attained and the results to be achieved by Consultant, but
Consultant shall be solely responsible for the manner and hours in which the Services are performed under this Agreement. Company shall
not provide workers’ compensation, disability insurance, Social Security or unemployment compensation coverage. Consultant shall comply
at Consultant’s expense with all applicable provisions of workers’ compensation laws, unemployment compensation laws, federal Social
Security law, the Fair Labor Standards Act, federal, state and local income tax laws, and all other applicable federal, state and local laws,
regulations and codes relating to terms and conditions of employment required to be fulfilled by employers or independent contractors.
Consultant will ensure that its employees, contractors and others involved in the Services, if any, are bound in writing to the foregoing, and to
all of Consultant’s obligations under any provision of this Agreement, for Company’s benefit and Consultant will be responsible for any
noncompliance by them. Consultant agrees to indemnify Company from any and all claims, damages, liability, settlement, attorneys’ fees
and expenses, as incurred, on account of the foregoing or any breach of this Agreement or any other action or inaction by or for or on behalf
of Consultant.

6.Assignment. This Agreement and the services contemplated hereunder are personal to Consultant and Consultant shall not have the right or
ability to assign, transfer or subcontract any rights or obligations under this Agreement without the written consent of Company. Any attempt
to do so shall be void. Company may fully assign and transfer this Agreement in whole or part.

7.Notice. All notices under this Agreement shall be in writing and shall be deemed given when personally delivered, or three days after being
sent by prepaid certified or registered U.S. mail to the address of the party to be noticed as set forth herein or to such other address as such
party last provided to the other by written notice.

8.Miscellaneous. Any breach of Section 2 or 3 will cause irreparable harm to Company for which damages would not be an adequate remedy,
and therefore, Company will be entitled to injunctive relief with respect thereto in addition to any other remedies. The failure of either party



to enforce its rights under this Agreement at any time for any period shall not be construed as a waiver of such rights. No changes or
modifications or waivers to this Agreement will be effective unless in writing and signed by both parties. In the event that any provision of
this Agreement shall be determined to be illegal or unenforceable, that provision will be limited or eliminated to the minimum extent
necessary so that this Agreement shall otherwise remain in full force and effect and enforceable. This Agreement shall be governed by and
construed in accordance with the laws of the State of Delaware without regard to the conflicts of laws provisions thereof. In any action or
proceeding to enforce rights under this Agreement, the prevailing party will be entitled to recover costs and attorneys’ fees. Headings herein
are for convenience of reference only and shall in no way affect interpretation of the Agreement. For the avoidance of doubt this
Agreement supersedes and replaces any prior Agreements between the Parties.

9.Defend Trade Secrets Act. Consultant acknowledges receipt of the following notice under 18 U.S.C § 1833(b)(1), and will provide such
notice to its employees, contractors and others involved in the Services, if any: “An individual shall not be held criminally or civilly liable
under any Federal or State trade secret law for the disclosure of a trade secret that (A) is made (i) in confidence to a Federal, State, or local
government official, either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected

violation of law; or (B) is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.”

Spire Global, Inc.
By: /s/ Kelly Loughery
Name: Kelly Loughery
Title: Deputy General Counsel

Thomas Krywe
By: /s/ Thomas Krywe

Name: Thomas Krywe

Address: 126 Cades Cove Ln., Mooresville, NC



EXHIBIT A

SCOPE OF WORK

Nature of Services: Strategic Financial Advisory Services
Supervisor: Peter Platzer (CEO)

Term: August 10, 2024 — December 31, 2024 (thereafter renewable on a month-to-month basis)
Hours: Full Time

Cash Compensation: The Company will pay you a starting salary at the rate of $390,000 per year, payable in accordance with the
Company’s standard payroll schedule and subject to applicable deductions and withholdings. This salary will be subject to periodic review
and adjustments at the Company’s discretion.

Bonus Structure: You will be granted an annual bonus for FY 2024 equivalent to 80% of your base salary prorated for year one based on your
start date.

Restricted Stock Units (RSUs): It will be recommended that, subject to the approval of the Company’s Board of Directors or its
Compensation Committee, as applicable, in its sole discretion, the Company grant you an award of restricted stock units (the “Award”)
covering 74,375 shares of Company Common Stock (the “Shares”) vesting quarterly over a 12-month period of time, with the first tranche
vesting on August 20, 2024. The Award will be subject to the terms and conditions of the Spire Global, Inc. 2021 Equity Incentive Plan (as
amended, the “Plan”) and restricted stock unit award agreement thereunder.

Vesting of Equity Awards Upon a Change in Control: If the Company terminates Consultant’s agreement without Cause (a “Qualifying
Termination”), with the Termination Date occurring during the Change in Control Period, then, with respect to any equity-based award that
has been granted to Consultant under the Equity Incentive Plan or otherwise and is outstanding and not fully vested on the Termination Date
(an “Equity Award”), and notwithstanding any language in the Company’s equity plan to the contrary, the unvested portion of any Equity
Award, including performance based Equity Awards, that are outstanding on the Termination Date will immediately fully vest.
Notwithstanding any provision to the contrary in the terms of any Equity Award agreement regarding the expiration date of the Equity
Award, if such Equity Award is a stock option, it will remain exercisable until the expiration date of such award and the exercisable period
identified in the Equity Award shall not apply.

Qualifying Termination Before a Change in Control or after the Change in Control Period: If Consultant’s Agreement with the
Company is terminated as the result of a Qualifying Termination, and the Termination Date occurs before a Change in Control or after the
Change in Control Period, then the Company shall, in addition to paying Consultant’s base salary and other compensation earned through the
Termination Date, (a) pay to Consultant as severance pay an



amount equal to one hundred percent (100%) of Consultant’s annualized base salary as of the Termination Date (or Consultant’s annualized
base salary as of immediately prior to a material reduction of such base salary), less all legally required and authorized deductions and
withholdings, payable in a lump sum on the first regular payroll date immediately following the Termination Date (the “Non-CIC Severance
Payment”); (b) pay to Consultant as additional

severance pay an amount equal to one hundred percent (100%) of Employee’s target annual cash bonus for the fiscal year in which the
Termination Date occurs, less all legally required and authorized deductions and withholdings, payable in a lump sum on the Company’s first
regular payroll date immediately following the Termination Date (the “Non-CIC Bonus Payment”); and

(c) pay up to $15,000.00 for outplacement services by an outplacement services provider selected by Consultant, with any such amount
payable by the Company directly to the outplacement services provider or reimbursed to Consultant, in either case subject to

Consultant’s submission of appropriate receipts before the twelve (12) month anniversary of the Termination Date (the “Outplacement
Payments”).

Qualifying Termination During the Change in Control Period: If Consultant’s agreement with the Company is terminated as the result of
a Qualifying Termination, and the Termination Date occurs on the date of a Change in Control to occur during the Term then the Company
shall, in addition to paying Consultant’s base salary and other compensation earned through the Termination Date, (a) pay to Consultant as
severance pay an amount equal to the sum of (i) one hundred fifty percent (150%) of Consultant’s annualized base salary as of the
Termination Date (or Consultant’s annualized base salary as of immediately prior to a material reduction of such base salary) (the “CIC
Severance Payment”), (ii) one hundred fifty percent (150%) of

Consultant’s target annual cash bonus for the fiscal year in which the Termination Date occurs (the “CIC Bonus Payment”), and (b) pay the
Outplacement Payments.

Anticipatory Qualifying Termination: If Consultant’s employment with the Company is terminated as the result of a Qualifying
Termination, and a Change in Control occurs within ninety (90) calendar days after Consultant’s Termination Date, then Consultant shall
receive an additional cash payment equal to the sum of: (i) fifty percent (50%) of Consultant’s annualized base salary as of the Termination
Date (or Consultant’s annualized base salary as of immediately prior to a material reduction of such base salary), and (ii) the difference
between the CIC Bonus Payment amount and the Non-CIC Bonus Payment amount.

Change in Control Defined: “Change in Control” hereunder has the same meaning such term has in the Spire Global, Inc. 2021 Equity
Incentive Plan, as amended from time to time (the “Equity Incentive Plan™).






Exhibit 99.1

Spire Global Appoints Theresa Condor as CEO and Taps Aerospace Industry Veterans for Executive Team
Founder and CEO Peter Platzer will continue serving the Company in the role of Executive Chairman

VIENNA, Va., December 3, 2024 — Spire Global (NYSE: SPIR) (“Spire” or “the Company”) announced that Theresa Condor, who currently serves as Chief
Operating Officer and a board member, has been appointed as the new Chief Executive Officer. Condor will assume the role on January 1, 2025, and Founder
and CEO Peter Platzer will become Executive Chairman as part of a planned leadership transition.

After 12 years at the helm of the Company, Platzer’s tenure as CEO was marked with several milestones that he set out to achieve before transitioning into the
Executive Chairman role, including rapidly scaling the Company from $10 million to more than $100 million in revenue and taking it public. He also oversaw the
Company'’s recent agreement to sell its maritime business for approximately $241 million, which Spire intends to use to retire all outstanding debt and invest in
near-term growth opportunities. As Executive Chairman, Platzer will guide Spire’s vision and lead the Board of Directors, as well as focus on securing major
opportunities to drive the Company's growth strategy. He will remain involved in select investor engagements and speak at events about the burgeoning
commercial space opportunity.

Condor, who was part of the Company’s founding team, has led the expansion of Spire’s solution offerings and business lines, growing the Company’s
customer base to more than 745 customers across 65 countries. As CEO, she intends to lead Spire into its next phase of growth with a focus on streamlining
operations and strong execution at scale.

“Peter has an incredible vision for how satellite technology and space can improve our lives here on Earth, and that vision has guided the growth of Spire since
the company was founded,” said Will Porteous, Spire Board Member. “Theresa has been instrumental in turning that vision into reality. She has a deep
understanding of Spire’s customers, the business, and its operations that will be transformational for the company as it enters this next phase of growth as an
increasingly profitable company.”

The Company has appointed two aerospace industry veterans to join its executive bench. Celia Pelaz, a former Airbus executive, will serve as Chief Operating

Officer, assuming responsibility for the Company's revenue and operations. Most recently, Pelaz served as COO and a member of the Management Board of

HENSOLDT AG, which focuses on sensor technologies for defense and security missions. Pelaz played a major role in the carve-out of HENSOLDT from the

ﬁxigbg.ﬂ‘Group in 2017, its successful IPO in 2020 and shaping the strategic direction of the company. Today, HENSOLDT AG has a market cap of approximately
.2 billion euros.

Gabriel Oehme will serve as Chief Transformation Officer. Oehme spent 22 years at Airbus in roles including operations, business development, procurement
and sales. Most recently, he served as Managing Director and Chief Commercial Officer of Aerotech Peissenberg, an aerospace manufacturing company
specializing in high-quality, zero defect precision machining at scale, where he oversaw the commercial business as well as operations and manufacturing.
During his tenure, he drove business growth in civil and military aerospace markets while boosting company profitability and efficiency.

“Celia and Gabiriel bring invaluable institutional knowledge of the aerospace industry and a wealth of expertise in operations, having effectively managed
businesses centered on manufacturing and engineering,” said Condor. “With our recent agreement to sell our maritime business, we are at a transformational
point as we seek to become a debt-free company with proven space infrastructure and technology. We are in a strong position to capitalize on significant near-
term opportunities that generate long-term value. Celia and Gabriel’s experience



will be integral in helping us seize these opportunities through focused execution and operational excellence at scale.”
Pelaz and Oehme will assume their positions on January 6, 2025.

Leo Basola has informed the Company that he will step down from his role as Chief Financial Officer once the Company completes its previously disclosed
review of certain accounting practices and the related restatement of prior period financial statements. Thomas Krywe, Spire’s former CFO, will assume an
interim role while the Company searches for Basola’s replacement. Krywe has worked as a consultant for the Company since August 2024 and was
instrumental in signing the agreement to sell Spire’s maritime business.

Forward Looking Statements

This press release contains forward-looking statements, including information about executive transitions, management's view of Spire’s future expectations,
plans and prospects, including our views regarding future execution within our business, and the opportunity we see in our industry, within the safe harbor
provisions under The Private Securities Litigation Reform Act of 1995. These statements involve known and unknown risks, uncertainties and other factors
which may cause the results of Spire to be materially different than those expressed or implied in such statements. Certain of these risk factors and others are
included in documents Spire files with the Securities and Exchange Commission, including but not limited to, Spire’s Annual Report on Form 10-K for the year
ended December 31, 2023, as well as subsequent reports filed with the Securities and Exchange Commission. Other unknown or unpredictable factors also
could have material adverse effects on Spire’s future results. The forward-looking statements included in this presentation are made only as of the date hereof.
Spire cannot guarantee future results, levels of activity, performance or achievements. Accordingly, you should not place undue reliance on these forward-
looking statements. Finally, Spire expressly disclaims any intent or obligation to update or revise any forward-looking statements, whether as a result of new
information, future events, or otherwise.

About Spire Global, Inc.

Spire (NYSE: SPIR) is a global provider of space-based data, analytics and space services, offering unique datasets and powerful insights about Earth so that
organizations can make decisions with confidence in a rapidly changing world. Spire builds, owns, and operates a fully deployed satellite constellation that
observes the Earth in real time using radio frequency technology. The data acquired by Spire’s satellites provides global weather intelligence, ship and plane
movements, and spoofing and jamming detection to better predict how their patterns impact economies, global security, business operations and the
environment. Spire also offers Space as a Service solutions that empower customers to leverage its established infrastructure to put their business in space.
Spire has nine offices across the U.S., Canada, UK, Luxembourg, Germany and Singapore. To learn more, visit spire.com.
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